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CONTRACT PROPOSAL 
BETWEEN 

THE CITY OP BORTHPIKLD 
AHO 

BORTHPIKLD PROFESSIONAL FIREFIGHTERS ASSOCIATION 
LOCAL UNION * 2364 

INTERNATIONAL ASSOCIATION OP PIREPIGBTERS 
AFL-CIO, CLC 

FOR TBS PEARS 1989 AND 1990 

/ 7 ?/-/ffj -//?/ 


May 31, 1993 


The below sign parties repersenting the City of 
Northfield and the IAFP Local 2364 here by agree to the 
following changes in the contract between the parties for the 
years of 1993 and 1994. 

1. 4.5% Increase in all base Salary grades in 1993 and 
5.5% Increase in all base Salary grades in 1994. 

2. $1,200.00 dollar EMT incentive payed in 1993 and 
$1,250.00 dollar EMT incentive payed in 1994 

3. All other Articles and benefits remain unchanged. 



Leon Delcher, Pres. IAFF Local 2364 


Signed 








detunes Map^h, f^FF Local 2364 



June 6, 1991 


The below sign parties repersenting The city of 
Northfield and the IAFF Local 2364 here by agree to the 
following changes in the contract between the parties for the 
years of 1991 and 1992. 

1. 5.5% Increase in all Base Salary grades in 1991 and 
5.5% Increase in all Base Salary grades in 1992 

2- $1000.00 dollar EMT incentive payed annualy, in both 1991 
and 1992. 

3. 10 Days added to the 65 days at retirement, for a total of 
75 days. Article Eight A.3. 


Signed:. 


Signed 



Richard T. Gerber, Fire Chairman 



Leon Delcher. Pres. IAFF Local 2364 



Signe 



im May6)\,^FkF? Local 2364 
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THIS AGREEMENT antared into this_day of _._, 1989 

by and batman tha City of Horthfiald, in tha County of Atlantic, a Municipal 
Corporation of tha Stata of Haw Jaraay, harainaftar rafarrad to aa tha City 
and tha Horthfiald Profaaaional Pira Figbtara Aaaociation, Local Onion 82364 
ZAF7 A7L-CI0, CLC, harainaftar rafarrad to aa tha Onion, rapraaanta tha 
eenplata and final undaratanding on all bargainabla isauaa batman tha City 
and tha Onion, harainaftar collactivaly rafarrad to aa tha Partiaa. 



ARTICUC TWO 


B£imnga Procedure 

2.1 The City recognizes the rights of the paid firs fightsrs of the 
City of Northfiald as members of ths Union to bargain collectively through 
representatives of thsir own choosing and rscognisss ths Union as ths sols and 
exclusive representative and bargaining agsnt for ths bargaining unit covered 
by this Agreement consisting of all tbs uniformsd paid firs psreonnel within 
ths Firs Department of ths City of Horthfield, excluding ths Assistant Chief 
(paid) of ths department and any other management personnel shoes positions 
may hereafter be filled or which nay hereafter be created. 

2.2 The City and the Union agree that the Union has the right to 
negotiate in accordance with the law as to ratee of pay, fringe benefits, 
working conditions, and procedures for adjustment of disputes and grievances . 
as provided herein. The Union and the collective bargaining employees agree 
that the City, subject to the requirements of law, has the right to manage and 
direct the collective bargaining work force inclusive of but not limited to 
the right to hire and the right to discipline or discharge subject to the 
applicable provisions of this Agreement, the right to decide employee 
qualifications; the right to lay off for lack of work, budgetary restraints or 
other lawful reasons; the right to discontinue jobs; the right to make rules 
and regulations governing conduct and safety; the right to determine 
reasonable schedules consistent with the applicable provisions of the Federal 
Fair Labor Standards Act and any other applicable rule or regulations, and the 
right to determine the methods and processes of operation in the interest of 
the proper service and conduct of its business. The right of governing 
discipline or discharge and the right to make rules and regulations governing 
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conduct and safety shall Include, but not be limited to tha right to taks 
appropriate disciplinary action against any employes using alcoholic 
beverages,' controlled dangerous substances or hallucinogenic drugs, while 
using City property or equipment, or during working hours, nothing contained 
in this Agreement shall, however, limit the Onion's right to invoke the 
provisions of Article 3 of this Agreement in the event of the unreasonable 
exercise by the City of the rights sat forth within this Article or any other 
right available to the City. 

2.3 Definition - Grievance, as tha term is used herein, means any 
dispute or controversy between tha parties or members thsrsof arising out of 
interpretations of or adherence to tha specific terms of this Agreement or any 
City policy or administrative determination which, by action or inaction 
violataa any express right granted by this Agreement. 

2.4 Initial Endeavor To Settle - Should any question or grievance 
arise between the parties hereto involving the interpretation of or compliance 
with the terms of this Agreement, tha Parties agree that every effort shall be 
made to settle the grievance in the most simple and direct manner. This 
should he through direct contact between the onion employee, hie shop steward, 
and hia immediate supervisor; or (2) by the direct contact between the Union 
employee, the shop steward, tha immediate supervisor and the department head. 
Reasonable efforts shall be made to reaolve tha issue at Level i before 
proceeding to level 2. 

2.5 Formal Grievance - Tha following constitutes tha sola and 
exclusive method for resolving grievances between the parties covered by this 
Agreement which have not been resolved pursuant to Section 2.4 of this 



Article, and this method shall ba followed In its entirety unless any step is 
waived by eutual consent of the parties. 

Stan 1 - All formal grievances by paid uniformed fire fighters 
and/or the union and all formal responses to same by the City shall ba in 
writing. 

The Union shall appoint a Grievance Committee, hereinafter 
referred to as the "Committee”, and ths Conmittee shall receive, screen and 
process all grievances within tan (10) days of receipt. Ths processing of 
grievances shall talcs place without discrimination. 

Within thirty (30) days aftsr the occurrence of the event, 
incident, action or inaction which constitutes the basis of ths grievance, the 
aggrieved smployee Individually and/or the Onion shall institute an action in 
writing setting forth the basis of ths grievanea, the term or terms of this 
Agreessnt allegedly violated, and tha injury, harm or other impact or effect 
upon the employs#. The written grievance shall set forth theee matters in 
detail and with specificity. 

The City shall not be obligated to mate any adjustments of any 
grievance which has not been filed in writing within the thirty (30) day time 
period specified within this section. This time period shall ba effective 
regardless of whether the employee has pursued the matter before the Union 
committee referred to in this Article. The time period may, however, be 
waived upon mutual coneant of both parties confirmed in writing. 

The Assistant Chiaf (paid) shall rendsr a decision in writing 
within ton (10) days after receipt of ths writton grievance from the employee. 
This time period may be extended only by mutual consent of the parties 
confirmed in writing. In the event ths employees and/or the Union is not 
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satisfied with the decision of the Assistant Chief (paid) and the grievance 
has not been resolved, within ten (10) days following the date of the decision 
rendered by the Assistant Chief (paid), a formal written grievance shall be 
filed by the aggrieved employee and/or the Union and shall be nerved upon the 
Assistant Chief (paid) and a representative of the Union. Within thirty (30) 
days following receipt of this formal grievance by the Chief and Aseistant 
Chief (paid) end two (2) representatives designated by the Union shall meet 
and shall render a decision in writing within fifteen (15) daye following 
conclusion of the coamittee meeting, in the event the decision of the 
committee is not unanimous, the decision of three (3) members shall control. 

Stan a - If the grievance has not been resolved as s result of a 
Step 1 proceeding as herslnbefore set forth, then within ten (10) days of 
receipt of the decision in writing by the Committee, the grieving party shall 
submit the grievance formally in writing to the Council Chairman of the 
Northfield City Fire Committee, or his designee, who shall be permitted to 
conduct such hearings and take such informational testimony as he deems 
appropriate end shall render a decision in writing within fifteen (15) days 
upon submission of the written grievance. 

Step 3 - Arbitration. If the grievance has not been settled after 
exhaust lag the preceding etepa in the grievance process, end in the further 
event the grievance alleges e mi*interpretation, misapplication or lack of 
adherence to the specific end express written terms of this Agreement, then 
end only then the matter may be referred by either party to impartial 
arbitration administered in accordance with the rulaa and regulations of the 
Public Employment Relations Commission (PERC). 
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No grievance shall be referred to arbitration unlaaa tha party 
tasking impartial arbitration shall have filed with FKRC and shall have served 
a copy of the filing upon the other party to this Agreement within tan (10) 
days after tha date of determination by the City Council Chairman referred to 
in the preceding section or within ten (10) days following the last date on 
which the decision in writing waa to have been rendered by the City Council 
Chairman of the Department. Failure to file for arbitration within the 
specified time period unlaaa waived by mutual agr e e me nt of tha parties in 
writing, shall be an absolute, bar to arbitration of the grievance. 

In the event of arbitration of a grievance, tha arbitrator shall 
be selected pursuant to tha rules and regulations of the PKRC of the 8tate of 
New Jersey aa may than be in effect and pertinent thereto. Any arbitrator (a) 
shall be bound by the terms, conditions and provisions of this Agreeme nt and 
shall be restricted to the application of the facts presented to him in the 
grievance. The arbitrator shall not have the authority to add to, modify, 
detract or alter in any way the provisions of this Agreement or any amendment 
or supplement thereto. It ia further agreed that no arbitrator shall decide 
two (2) or more grievances pertaining to the City at any one time without the 
consent in writing of both the Union and the City. 

The arbitrator(a) shall rander his (their) award in writing which 
decision shall be final and binding upon all parties. The costs of tho 
arbitrator's fee shall be borne by the party losing the arbitration. Each 
party shall be responsible for payment of all othar costa and fees related to 
the dispute. 

2.6 Extensions end Modification - Any time period specified within 
this Article may be extended by mutual agreement among tha parties, evidenced 
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in writing. In addition, in ths evsnt of physical or mental incapacity of tha 
parson seeking to fila tha grievance which physical or mental incapacity is 
confirmed in writing within tha initial tima limit specified and shall ba 
verified by a medical report, tha time for filing tha grievance shall ba 
extended through tha period of physical or mental incapacity or until such 
time as an administrator or other representative shall have been appointed to 
act in tha affairs of the party seeking to enforce tha grievance. There shall 
ba no such extension in tha event the physical or mental inca p a c ity has not 
bean confirmed by medical opinion and has not bean noticed within the initial 
requisite tima period. 

In tha event tha individual (a) to act aa a Committee 
Representative or to determine tha grievance is incapacitated or absent, a 
designee ahall be appointed by the Council Chairman of the Department or, if 
there be no Council Chairman of the Department or if the Council Ch a irm a n of 
tha Department is tha individual incapacitated, then a designee shall be 
determined by the Mayor of the City of Borthflaid. The time within which to 
resolve the grievance ehall ba extended for such time as is necessary to 
appoint a designes. 
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ARTICLE THREE 



The Union oust notify the City as to the names of stewards and 
accredited representatives. Not nore than one (1) steward and alternate shall 
be designated. Representatives of the Union who are not employees of the City 
shall be permitted to visit with employees during working hours at their work 


stations, provided such visits do not interfere with normal operations or work 
of the employee(s) and only with the Remission of the Officer on duty and in 
charge, for the purpose of discussing the Union's representation, 
administration and enforcement of this Agreement. 
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ARTICLE TOCR 


Hon-DlBcrimln«tle»n 

The City and the Union both agree that thara will ba no discrimination 
by raaaon of sex, crasd, race, or national origin as far as aoployment is 
eoncamad or as far as any opportunities for improvement or jobs, or as a 
condition of employment. The City further agrees that it will not interfere 
with nor discriminate against employees because of membership in or activities 
on behalf of the Onion, nor will the City encourage membership in any other 
aseociation or union or do anything to interfere with the representation the 
Onion as the majority representative and tha exclusive bargaining agent for 
all the uniformed paid fire fighters with the exception of the Assistant Chief 
(Paid). 
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ARTICLE FIVE 



The City shall allow tha uaa of tfaa bulletin boards located in the Eire 
Department by the Union for the posting of notices concerning lawful union 
information, business and activities. 
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ARTICLE 8ZX 


Management's Rights 

Tha city retains and reserves onto itself, without limitation, all 
powers, rights, authorities, duties and responsibilities conferred upon and 
vested in it prior to the signing of this Agreement by the Laws and 
Constitution of the State of New Jersey and the United States, and as may 
hereafter be conferred by the Laws of tha State of New Jersey and the United 
States, including, by way of illustration, but not by way of limitation, the 
following rightsi 

(i) The executive management and administrative control of the City 
government, ail of ite properties end facilities, end the activities of its 
employees; 

(il) Hiring and firing of all employees in accordance with the 
limitations of law; 

(ill) Appeals shall be subject to grievance procedures; 

(iv) Determination of qualifications for employment and conditions for 
continued employment or assignment; 

(v) To promote, transfer, demote or terminate employees; 

(vi) To lay off and/or to discontinue jobs; 

(vii) to maintain efficiency of ite operations; 

(viii) To determine the methods, means, processes and personnel by which 
its operations are to be conducted; 

(ix) To make rules and regulations governing conduct and safety; 

(x) To schedule hours of work; 

(xi) To establish pay periods through ordinance; 
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(xii) To taka all disciplinary action inclusive of but not limited to 
suspension or discharge; 

(xiii) To taka all necessary action to provide necessary service to the 
public during emergencies and emergency situations; 

(xiv) To exercise complete control and discretion over the organisation 
of the City, its departments and employees and the technology of performing 
the work of the City and departments. 

The exercise of any power, right, authority or responsibility of the 
City, regardless of whether specifically hereinbefore enumerated and the 
adoption of policies, rules, regulations and practices in the implementation 
thereof and the use of judgment and discretion in connection therewith shall 
be limited only by the specific and express written terms of this Agreement 
and conformity with the Conetitution and Laws of the State of Mew Jersey and 
of tha United States. 

The Parties agree that the Assistant Chief (paid) and other officers 
shall exercise their supervisory duties faithfully, irrespective of the fact 
that thay have or may have maintained affiliation in the Union. 
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BSlidftYt 

A. All employees covered herein shall receive a total of fourteen 
(14) holidays. Twelve (12) holidays shall be paid at the rate of straight 
time at the daily rate established elsewhere in this Agreement. Two (2) 
holidays will be credited for use as compensatory time off on day shifts only. 

B. Any employee working lass than a full year shall receive a 

V 

pro-rata share of the holidays. 



ARTS CUE SIGHT 


Leaves 

*• girt &tyro 

A.l All permanent full-time employees covsred by this Agreement shall, 
after one year of continuous service with the City, be paid wages at the 
regular rate of pay while absent from their employment because of illness up 
to a maximum of fifteen (IS) days during a calendar year. In the event that 
the first anniversary of employment falls on other than the first day of a 
calendar year, the number of sick days during the calendar year in which the 
anniversary date falls shall be prorated by dividing fifteen by the number of 
months between the month of the anniversary date and the month of December. 
That shall be the «»»«■»■»»■» number of compensable sick days to which the 
employee shall be entitled during that calendar year. 

A.2 An employee who shall be absent on sick leave for three (3) or 
store consecutive work days shall be required to submit acceptable medical 
evidence substantiating the illness for himsslf Or an immediate family atember. 
The City may require proof of illness of an employee on sick leave 
notwithstanding the limitation in the preceding sentence, whenever it is 
reasonably suspected that the employee is abusing sick leave. Abuse of sick 
leave shall be cause for disciplinary action. The medical evidence shall 
indicate the nature of the illness, the extent to which it incapacitates the 
employee, the diagnosie and the prognosis for recovery, all in the form of a 
physician'e certification. Xn the event of any questions concerning the above 
entitlement, the City may require the employee to be examined by the City's 
physician, at the City's expense. 
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A. 3 Any Amount of sick leave allowance not used in any calendar year 
■ball accumulate to tha employee's credit from year to year to ba used if and 


whan needed, for auch purpose. payment of accumulated aick laava upon 
termination or ratiramant shall ba subject to the applicable ordinances of tha 
City of Rorthfield as shall than ba in effect. Under no circumstances shall 


an employee who is terminated or resigns receive compensation for in exceas of 
iifty fS*) accumulated eick days. Payment for up to the maximum of the d itty 
accumulated days shall ba sad* based upon tha employee's base ties rate of pay 


at which be retires. 

A.4 Injury, illness or bodily harm arising out of and in the course of 
employee's employment with the City shall be treated in accordance with the ; 
provisions of tha Workers Compensation Statute of the State of Raw Jersey 


(Title IS of tha Maw Jersey Statutes). Where an aoployee covered under this 


Agreement suffers a work connected injury or disability, the employer shall 


eontinus such employee at full pay, during the continuance of such employee's 
inability to work for up to ona (1) year. During this period of time, all 


taoporaxy disability benefits accruing under the provisions of the Worker's 
Compensation Act shall be paid over to the employer. 

A. 5 Any employee who ehall ba absent from his employment for seasons 
of illness shall notify or shall bars smployee'a supervisor notified prior to 
the employee's starting time, failure to do so shall be a basis for 
disciplinary action. Any absence without notice for three (3) consecutive 
daye shall constitute a resignation by tha employee end ehall be so treated by 


the City. 

A. 6 Where practicable, an employee returning to employment from sick 
leave ehall exercise reasonable beat efforts to notify the city of hie 
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intended rttora at least four <4) hours in advance of tha scheduled 
cosmancamant of hia shift. 

A. 7 ia tha avant an employee shall ha eauaad to take sick leave aa a 
raault of exposure to a contagious disease, a certificate from tha Department 
of Health shall be required prior to tha amployaa' s ratura to employment with 
tha City. 

A.8 Prior to return to employment, the City ahall have tha right to 

require an employee who has been absent because of personal illness, whether 
or not job related, to be examined at the expense of tha City, by a physician 
designated by the City, as a precondition to the employee's return to duty. 
Such examination ahall be tor tha purpose of determining whether the employee 
la capable of performing his normal duty and that hia return will not 
jeopardize tha health and welfare of tha employee or that of any other 
employee or tha public generally. 

A. 9 All personnel shall be provided annually with notice of the amount 
of their accumulated sick leave. 

B. funeral heave 

B. l A special leave of absence with pay to a maximum of four (4) days 

ahall be granted to any membsr of tha department in the case of a death within 
his immediate family. Tha term "Immediate Family" ahall include father, 
mother, father-in-law, mother-in-law, grandparents, sister, brother, spouse, 
child, and foster child and step-child of an employee, and relatives residing 
within his household. Tha special leave period shall commence Immediately 
following the death of such person, and ia for the sole purpose of arranging 
and attending funeral services; such special leave may be extended with or 
without pay at tha discretion of tha Chairman of the Fire Committee. The 
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above ah* 11 not constitute aide leave and shall not ba deducted from annual 
leave, in addition, one (1) day shall be granted for the death of any other 
relative and shall be charged to accumulated leave. 

B. 2 Any compensable funeral leave as provided herein, shall not 

constitute "sick leave" and shall not be deducted from annual sick laave. 

C. Union Buelneas Leave 

C. l Executive delegates and the President of the union shall be 

granted leave from duty, vithout loss of pay, for all meetings of the Union's 
State Association, provided the delegatee give not less than five (5) days 
advance notice to the Assistant Chief (paid) in order to permit the Assistant 
Chief (paid) to secure a replacement fire fighter to work in the delegate's 
place. 

C. 2 Time off, without loss of pay, shall be granted at regular rates 

of pay or through compensatory time off, for attendance at meetings held in 
accordance with grievance procedures as outlined in this Agre e m en t or for 
sttendance of any meetings for any purpose callad at the request of the City. 

D. Miscellaneous 

D. l Time off from work without loaa of pay shall be granted to any 

employee at regular pay for appearing In Court as a witness in cases where the 
City ie involved. 

D.2 Any time off without pay pursuant to the sections of this Article 
shall be through paid compensation or through compensable time, at the option 
of the City. 

1. Limitationa on Leaves 

So leave of absence or c orah) na tion of leaves of absence for any cause 
whatsoever shall exceed one (1) year. Any Employee absent in excess of that 


- 18 - 



time aha 11 be Automatically separated from tha department on tha first 
anniversary data from tha data such absence began. Such Employee shall be 
notified by certified mail at least fourteen (14) days prior to such 
termination, and shall be entitled to all separation compensation lawfully due 
to him. all leaves must be a ppr oved by tha Chief of Police and, except for 
sick leave and funeral leave, must also be approved by the Mayor and an 

s/v 

affirmative majority vote of the City Council. 


- 19 - 



ABTICLI SUB 


Vacations 


9.1 ' tor the purpose of this Article, the term "continuous service 
shall mean the aggregate of the time during which an employee actually worked 
for the City and received wages for his services commencing from the time an 
employee is first employed by the City or in the event of interruption in 
continuous service, from the date the employee ia re-employed after the 
interruption of contlnuoua service. In the event an amployee's prior aarvlce 
with the City shall have been in a different position or department, the 
employee shall recsive credit in the calculation for tbs time previously 
served se long as there haa been no interruption of employment. 

9.2 An employee who has been continuously in the service of the City 

fori 


(i) Beginning of second through end of the fifth year (both 
inclusive) shall be entitled to 1.0 daye per month; 

(ii) Beginning of sixth through end of the tenth year (both 
inclusive) shall be entitled to 1.25 days par month; 


(ill) Beginning of eleventh through end of fifteenth year (both 
inclusive) shall be entitled to 1.5 days per month; 

, (iv) Beginning of sixteenth through end of nineteenth year (both 
inclusive) shall be entitled to 1.75 days per month; 

(v) Beginning of twentieth through end of twenty-fifth year 
(both inclusive) shall be entitled to 2.0 days per month; 

(vi) Beginning of twenty-sixth year and each year thereafter 
ahail be entitled to 2.166 days par month. 
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Vacation, scheduling shall be arranged in a manner satisfying the request 
of employees whenever possible and practicable so long as the requests ere 
received by the City within sixty (60) days in advance to allow the City time 
to adequately provide and plan for same and provided further, however, that 
requests of those employees with greater seniority shall be honored over 
requests of employees of less seniority and provided further that between 
employees of like seniority the requests shall be honored accordi n g to the 
chronological order of receipt of same by the City. Ho carry-over vacation 
may be allowed except as provided in the applicable ordinance of the City of 
■orthfield. All vacation shall otherwlae be taken during the calendar year. 

9.3 Ho employee shall be eligible to receive any vacation benefits 
under this Article if he rasigna from tha employment of the City or if he ie 
discharged prior to completion of one continuous year of employment with the 
city and no employee shall be authorised to take vacation during the first 
year of continuous service with the City. 

In each year after the first complete year of continuous 
employment with the City, in the event an employee shall be discharged or 
resign prior to completion of the next continuous year of service, the 
employee shall be paid for earned but unused vacation days on a prorated 
basis. For example, in the event an employee is terminated or resigns in the 
fourth year of his employment, and assuming the employed has been paid twelve 
(12) days vacation pay during his second and third years of employment and has 
been paid no vacation pay in the fourth year of his employment, and assuming 
the employee has resigned or is terminated in tha sixth month of his fourth 
year of continuous employment, the employee would be entitled to receive six 
(6) working days vacation. 
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10.5 (a) Overtime, as used in thin Agreement, shall be defined aa 

sura Horkad in area a a of thoaa established by the regular duty schedule or aa 
*n duty achadula my have baan revised or aaandad. Ho employee shall racaiva 
rmr tins compensation unless tbay shall hava worked all hours of tha regular 
tty achadula. 

(b) Overtime pay shall be computed by dividing tha annuel base 
ilary by 2080 hours to establish a baas hourly rata. Tha base hourly rata 
lall ha paid at tine and one-half for all authorised overtine hours worked. 

.1 overtime hours may, at the discretion of the City and in agreement with 
* employee, be paid through uae of com p e n satory tins off within tha 
tidelinea of tha Federal Fair Labor standards Act. 

(c) All employees covered by this Agraement responding to 28W 
orking Fires” while off duty will be paid a minimum of one (1) hour overtime 

to a maximum of tha hours actually worked under the direction and at the 
guest of tha Assistant Chief (paid) or the Supervisor in charge of the 28W 
orking Fire." 
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yaars continuous service (both inclusive) 

3.5% o£ "bast straight time pay" 

Completion of fourteen (14) years continuoum 
service through completion of seventeen (17) 
yaars continuous service (both inclusive) 

4.0% of "basa straight time pay" 

Completion of aightaan (18) yaars continuous 
service through completion of twenty-on# (21) 
yaars continuous service (both inclusive) 

5.0% of "basa straight tins pay* 

Completion of twenty-one (21) yaars continuous 
service and sach complete yaar of service 
tharaaftar. 

6.0% of "base straight time pay” 

In the want of termination prior to complation of two (2) yaars of 
ssrvics, the employee shall not be entitled to any longevity payment. In the 
avant of termination after complation of tha second year of service, the 
employees eatltlemsnt to longevity payment for the year of termination or 
resignation shall be pro rated for tha number of months from the anniversary 
data to data of termination or resignation. 

In tha event that the employee's second anniversary data falls between 
tha last pay data in November and Deceober 31, tha employee shell not receive 
any longevity payment within that cale n dar year, Where an employee's 
anniversary date falls between the last pay date in November and December 31, 
in a transitional year where the longevity pay rate would change, the employee 
will receive the higher longevity rate in the subsequent calendar year, but 
will receive the lower longevity pay sate in the calendar year in which the 
anniversary date ehall fall. 
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the amount of the credit charges paid to the two or four year college and/or a 

fully aceraditad fixa institution at which tha couraa was taken. This shall 

ba tha art ant of tha educational incentive payment to ba mada by tha City. Mo 

educational incantiva paymant shall ba aada unlass aaeh of tha conditions 

specif lad within this section shall have bean mat by tha employee. 

Reimbursement by tha employ as shall ba subject to availability of funds within 

tha City Treasury and certification from tha City Treasurer as to tha 

availability of the funds. In each instance tha cradit.coat of tha couraa; 

tha description and tha purpose for which it is being taken as wall as tha 

baais that it ia fir a related shall ba submitted to tha hsaistant chief (paid) 

in advance in order to permit tha his 1st ant Chief (paid) to make his 

determination as to approval or disapproval. 

10.4 Longevity Pay. Mach employee covered by this Agreement shall ba 

paid annually a longevity payment according to the following schedule, which 

shall be paid in addition to the Employee's annual salary. The longevity pay 

shall be calculated upon the employee's bees straight time pay and shall be 

payable annually on the last payday in Xovembar. The eligibility for length 

of service for receipt of longevity pay shall be calculated using the 

anniversary date of employment. 

Completion of two (2) years continuous 
service through completion of five (S) 
years continuous service 

(both inclusive) $75.00 annually 

Completion of sin (6) years continuous 
service through completion of nine (9) 
years continuous service (both inclusive) 

2.5% of "baas straight time pay" 

Completion of ten (10) years continuous 

service through completion of thirteen (13) 
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10.1 Salaries 


Starting Salary 
After ona continuous year 
After two continuous yaari 
After three continuous yaar a 
After four continuous yaaxs 
Senior Pump Operator (S.P.O.) 
Captain 




1989 

o- 

£ 

r 

<? 

•- 

o 

OS 

01 

H 

$17,611.00 

$18,668.00 

20,619.00 

21i856 >00 

23,309.00 

24,707.00 

26,317.00 

27,896.00 

27,895.00 

29,569.00 

29,699.00 

31,481.00 *#,***A*/* 1 


**BOTIi First yaar 7% increase 


Second yaar 6% increase 

10.2 The annuel base salary shall be divided into twenty-six (26) equal 
installment a which shall constitute the base bi-weekly rate, the bi-weekly 
rate shall be divided by ten (10) to establish the daily rata of pay. 

Overtime and regular pay shall be paid every two (2) weeks. 

10.3 Bduoation incentives - Imployeas currently receiving college 
degree incentive payments in the amount of SIX SUHDRSD PORT! DOLLARS ($640.00) 
annually shall continue to receive said money. No employee covered by this 
Agreement who shall hereafter obtain a college degree shall be paid any 


incentive. 


Any employee who, with the written permission of the Asaiatant 
Chief (paid) attends any fire related course approved in advance by the 
Assistant Chief (paid) and who shall complete the course end receive a course 
grade of “C" or better ahall be entitled to be reimbursed from the city for 
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ARTICLE TWELVE 


ling 

Each member of the bargaining unit shall ba grantad a clothing allowance 
> a maximum of TWO HUNDRED FIFTY DOLLARS ($250.00). Reimbursement ahall 
ida to tha employee up to this maximum amount upon presentation by the 


iyee of a paid receipt for any of tha items listed belowi 


White long sleeve shirt 
Blue long sleeve shirt 
White short ■leave shirt 
Blue short sleeve shirt 
Blue trousers 
Dress Jacket 
Dress trousers 
xnitted cap 

Blue hooded sweat shirt 


Black sweater 
Arm patches 
Badge (Bat) 
Badge (Breast) 
Name plate 
Fin (rank) 
Black shoes 
Work Jacket 
Work socks 


This section is not to be construed in such a way as to relieve tha City 
Lts obligation to furnish firefighters with appropriate uniforms and/or 
sent or to rsplacs appropriate uniforms and/or equipment when damaged in 
Lne of duty. 
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ARTICLE TOTRTgKH 



1. . .(a) Subject to the provision* of this Paragraph, the City agrees 
to provide Blue Croes/Blue Shield Medical insurance as well as Major Medical 
Insurance for all Employees covered by this Agreement, at the City's expense. 

(b) Should any employee covered under thie Agreement choose to 
be covered by a Health Maintananea Organization (herein referred to aa "HMO"), 
the city egreaa to pay the Blue Cross/Blue Shield rate plus Twenty-nine 
Dollars ($29.00) during the course of the calendar year. Any additional coat 
will be paid by the employee through either a payroll deduction or a direct 
payment to the Treasurer. 

(c) The additional cost for HHO coverage to the employees 
covered under thie Agreement has been certified for the calendar year 1989. 
These costs ere: 

Single person coverage: Hone 

Huaband/Wife coverage: None 

Family coverage: $ 6.64 for the year 

Parent/Child coverage: $49.00 for the year 

(d) The additional costa for 1990 and 1991 nay be changed 
contingent upon the Blue Cross/Blue Shield and HMO costs for the two (2) 
respective years. The costs for these years will be certified by the 
Treasurer. 

(a) No Employee shall be entitled to a carry-over credit in the 
event the maximum obligation for payment by the City shall not be reached 
within any Calendar Year. 
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2. (a) Subject to the provision* of Subparagraph (b) Employees 

■hall continue to be provided with prescription, eye and dental programs which 
■hall be either the Atlantic County Plan, or comparable. 

(b) Notwithstanding anything to the contrary contained within 
this Agreement, upon the Effective Date of this Agreement, and thereafter, the 
prescription, eye and dental program provided for the Employees by the City 
shall be subject to a maximum aggregate payment by the City of $1,000.00 per 
person for all such coverages and $3,000.00 per family for all such coverages 
for each calendar year. For any expenditure In excess of those dollar amount 
limitations, the responsibility of the City shall be limited to a 50% 
co-payment. The first 50% of each dollar in excess of the aggregate limits 
■hall become the responsibility of ths Employee. 

(o) In addition to ths limitation set forth in Subparagraph (b), 
upon the Effective Date of this Agreement the co-payment obligation of the 
Employee for all prescription drugs shall be as follows i 

(1) Employee shall be responsible to pay the first Five 
Dollars ($5.00) for each non-generic drug prescription (except in those 
limited circumstances where the Employee can supply a certification from the 
Employee's physician that no generic alternative is available, is which event 
the "generic” co-payment provision shall apply)) or 

(1!) Employee shall be required to pay the first Three 
Dollars ($3.00) for each generic prescription; and 

(ill) The obligation of the City shall be to pay the 
remainder of such prescription up to the maximum payment eat forth within 
Subparagraph (b). 


-29- 



uncut ro cR Egn 



All vacancies and/or promotion* shall be mads at the discretion of the 


governing body of the City of Morthfisld in accordance with any rules and 


regulations as stay from time to tin* be promulgated. All appointment* and 


promotions shall, however, be made in accordance with the applicable 
provisions of Title 40A of the New Jersey Statute as applicable to the 
Municipality of the City of Morthfield. 
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A8TXCLS nrau 


glaau 

l any prevision of this Agreement, or the application of a provision, 

» rendered or declared Invalid by any court of competent jurisdiction 
lason of any aubaequently enacted legislation which, by its terms, 
at permit the provision to continue in full force and effect, the 
ag parts or portions of this Agreement shall remain in full force and 
In the event that a clause is declared to be illegal, invalid or null 
d, then the Parties shall meet imaediately to attempt to negotiate a 
on in ite place. 
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ARTICLE MVM T UJ I 


Employees shall have the right to exchange shifts when the change does 
not interfere with the operation of the Fire Department, and provided that 
approval of the Assistant chief (paid) or hia designee is obtained. Vo such 
request shall be honored unless made net less than three (3) days prior to the 
date of the proposed exchange. 

Under an emergency situation, tbs Assistant Chief. (paid) and/or the 
"Watch Officer*' may waive the three (3) days notification for the exchange of 
shifts. 
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ARTICLE BXGHXXSH 


Out-of-Title work 

Any person covered fay this Agreement who ia required in writing by the 
Department Head to accept the responsibilities and carry out the duties of a 
position or rank, above that which ha normally holds, shall be paid at the rate 
for that position or rank while so acting, after fifteen (IS) consecutive days 
in such service. 
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article nsr 


Boart of Work 

A. . , Ths Fire Lin* Captain shall work five (5) days a week, during the 
day time, Monday to Friday; bis hours worked per week will be forty (40) 
hours. All additional hours of work will be at his hourly rate of pay at time 

. -v 

and ons-half (1 1/2) for ovsrtin*(with the exception of the monthly drill.) 

B. All employees covered by this Agreement shall work an average of 
forty-two (42) hours a week on a schedule established in the best interest of 
the City of Horthfield. 

The Union ehall have the right to have input to the Commissioner of Fire 
regarding its view on the best interests of the City of Horthfield. 



ARTICLE XNOITX 


Department Ordart 

Written ordars for all department policies and order changes will be in 
writing with the exception ofs 

(a) Emergency Situations 

(b) Basic Station ordars 

(c) Training Sessions 
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ARTICLE TWENTT-ONS 


Negotiation of gucceneor Ag reement 

21.1 • The City and tha Association agree to enter into negotiations over 
a successor Agreement in accordance with tha rules and regulations of the 
Public Employment Relations Conmission (PERC). At that time, tha Association 
agrees to prssent to the City its proposals for modifications to be included 
In the successor Agreement. Each party shall be free to propose and negotiate 
with regard to all appropriate subjects which it desires to place before the 
other for consideration. Any Agreement so negotiated shall incorporate all 
rights and obligations assumed by each party, and reflect the complete and 
final understanding on all bargainabla issues which were, or could have been 
brought to the bargaining table. Such Agreement shall apply to all members of 
the negotiating unit, shall be reduced to writing, and after ratification by 
the City, signed by all parties. 

21.2 Neither party in any negotiations shall have control over the 
selection of negotiation representatives of tha other. Tha Parties mutually 
pledge that their representatives shall be clothed with all necessary power 
and authority to make proposals, consider proposals and make counter-proposals 
in the course of negotiation, consistent with their status as representatives 
of their principals. 

21.3 During its term, this Agreement shall not be modified in whole or 
in part by the Parties except by mutual agreement to reopen for negotiations, 
and provided that a written amendment ia duly executed by both Parties. 

21.4 This Agreement incorporates the entire understanding of tha 
Parties on all matters which were or could have been the subject of 
negotiation. During tha term of this Agreement, neither party shall be 
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required to negotiate with respect to any such matter whether or not covered 
by this Agreement and whether or not within the knowledge of contemplation of 
either or both of the parties at the tine they negotiated or executed this 
Agreement. 


-38- 




ARTICLE TWBHTT-TWO 



A. An employee will be considered a probationary employee until be 
has completed three (3) months of service following his completion of Fire 
Training. During euch period, the employee may be terminated at the 
discretion of the City. 

B. The City will make every effort to place new appointees into the 
Fire Training School as soon as possible after their employment. 
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ARXICLX SKKHTX-THKKB 


Pender 

When used herein the singular shell be deemed to Include the plural 
where interpretation warrants, end the masculine gender shall be deemed to 
include the feminine gender, and eice-veree. 
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ABXICLI THSBTZ-VOOR 


BuaiMl 

Heading* contained within thin Agreement are intended to be for ease of 
identification and for identification purpoaea only and ahall not be construed 
aa being material to the interpretation of thia Agreement. 
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ARTICLE TWOmr-FIV* 


ffntlra Agreement 

This Agreement shall not bs modified in whole or in part by ths Partiaa, 
except by mutual agreement to rsopan for negotiations, and provided that a 
written amendment la duly executed by both Parties. 
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ABXICLS TWKJOT-SIX 


Duration of agreement 

This Agreement shall ba effective as of this _ day of ' _, 

1989 and shall remain in full fores and affect until the 31st day of December, 
1 9 It shall automatically ha renewed from year to year thereafter, 

unless either party shall notify the other, in writing, one hundred twenty 
<120) days prior to the anniversary date, that it desires to modify or amend 
this Agreement:, in the event that such notice is given, negotiations shall 
begin not later than ninety (90) days prior to the anniversary deter this 
Agreement shall remain in full force and be effective until a successor 
Agreement can be signed. 
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ARTXCLK nDUTX-fiSVDI 


Law 

a Agraamant shall ba governs* and conatruad by tfca laws of tha stata 
raay. 




JLRTICL* TWKHTT-SIGHT 

pxaep fc4,fia 

This agreement nay be executed in one or more counterparts, each of 
which shall be deemed ho be an original. 
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ARTICLE IHUTX-EXSS 


Retroactive Application of Agreement 

Any amount* which may be payable by the City due to tha retroactive 
application of this Agreement a hall be paid within a reasonable time period 
after the execution of thia Agreement, without interest. 
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ABTXCLS wr pr r 

comnancsnant Pats and Duration of Aqrswnant 

This hgrssaant, somstimas haroin rsfsrrsd to as Contract, shall bs in 
full fores and offset as of January 1, 1989 (tbs "Conwioncamant Oats") and 
shall rooain in offset to and including Dscsnbsr 31, 1990, without any 
roopaning data. 


Mayor Philip Munafo 


Tiro Coomiasionsr Richard Gsrbor 


Assistant Tiro Coamissionsr 
Brland Chau 


Carol A. Raph, City Clark 
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hXB or m JXRHXT 


I 

f S3 

tnmr or uuimc * 

BX XT HKMXHHZRKD that on , 1989, before me 

a subscriber, personally appeared CAROL A. RAPH, who, being by me duly mom 
her oath, deposes and makes proof to ay satisfnotion, that she is the City 
irk of the CITY OF NORTHFIXLD, the municipal corporation named in the within 
ltrument; that PHILIP MBNAFO ie the Mayor of said municipal corporation; 
it the execution, as veil ae the making of thie instrument, has been duly 
horiaed by a proper resolution of the City Council of the said municipal 
-poration; that deponent well knows the corporate seal of said municipal 
poration; and that the seal affixed to said instrument ie the proper 
porate seal and was thereto affixed and said instrument signed and 
ivered by said PHILIP MUKAFO as and for the voluntary act and deed of said 
icipel corporation, in the presence of deponent, who thereupon subscribed 
name thereto es attesting witness. 


Hotary Public of Hew Jersey 


S OF m JXRSZI t 

t ss 

rr ov ixuurio * 

HI IS RXXKMHKKKD that on , 1989, before me 

lubscriber, personally appeared , who, 

j by me duly sworn on his/her oath, deposes and makes proof to my 
(faction, that he/she is the 8hop Steward of the Korthfield Professional 
ighfcer Association, Local Onion (2364, the not-for-profit corporation 
in the within instrument) that ie 

dent of said not-for-profit corporation; that the execution, ee well as 
eking of thie instrument, has been duly authorized by a proper resolution 
a said not-for-profit corporation; that deponent well knows the corporate 
af said not-for-profit corporation; end that the seal affixed to said 
leant is the proper corporate seal and was thereto affixed and said 
meat signed and delivered by said President as and for the voluntary act 
led of said not-for-profit corporation, in presence of deponent, who 
ipon subscribed his name thereto as attesting witness. 


Notary Public of Hew Jersey 



To: Mike Silipigni, Fire Chairman 

Rich Gerber, Asst.. Fire Chairman 

From: Leon Delcher, President. IAFF Local 2364 

Sub.: Contract for years 1995 & 1990 


The Union will agree to the following terms as a total 

settlement package, on the out standing issues. 

1. 2.5% increase in all Base Salary Grades for the first six 

months 1995. 2.5 % increase in all Rase Salary Grades for 

the second six month:: of 1995. 

2.0% increase in all Base Salary Grades for the first six 
months 1996. 2.5 % increase in all Base Salary Grades for 

the second six months of 1996. 

2. F,MT incentive pay 1995 $1,7 50.00 dollars. 

EMT incentive pay 1996 $2,000.00 dollars. 

3. Increase longevity additional 2% the year before your 
retirement. 

4. All employees covered by this agreement shall have the 
option not to use up to five (5) vacation days per 
calendar year to which they are entitled with the 
agreement, that the city "buy back" those days at the 
employees darly rate of pay. Employee shall notify the 
Asst. Chief of Fire Department, in writing , of his 
intention by November 15th. It is further agreed that the 
vacation "buy back" shall be paid in one lump sum to the 
employee, to be paid on the first pay date of December. 


City requested contract changes. 

1. All Employees Hired After 1.2/35 /94 will not receive 
Dental, Optical, Prescription coverage as a benefit after 
retirement, 

2. All Employees Hired after the signing of this contract 
will not be entitled to Longevity. 



